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Veterinary Medicine Selection Process

The RVC receives in excess of 1800 applications each year for approximately 240 places on our D100,
D101 and D102 courses. We are committed to selecting our students using fair and transparent


http://www.rvc.ac.uk/study/undergraduate/applicant-work-experience-form
http://www.rvc.ac.uk/study/undergraduate/applicant-work-experience-form

answers the applicant provided on their



Interviews follow a multi-mini interview (MMI) format. The interviews are designed to test
different attributes and characteristics at each station and are intended to test applicant’s non-
academic attributes and suitability for the course. Applicants are scored against the
attributes/characteristics being tested at each station as well as in an observed group setting,
enabling a total score to be determined. The scores from each interview section are then added
together to form a total score. Scores from the pre-interview assessment are not carried forward
but may be considered in the event we need to differentiate between candidates with the same
interview score.

Further details will be provided to successful applicants in their interview invitation.
Post-interview

The process of offer making to applicants will start in January, although most applicants can
expect to hear from us in early to mid-February. Offer making is a gradual process and therefore
applicants should refrain from drawing conclusions from the fact they have not heard but others
have. Applicants will receive an email offer from the RVC which will outline any terms of their
offer, their fee status and provide other important information about the next steps they need



